Music Teacher (Vocal Preferred)


Salary/Pay Scale: Per Contract (Per RCTA Contract) 
Application Deadline: October 2, 2026
Start Date: October 19, 2026
Job Description:

RED CREEK CENTRAL SCHOOL DISTRICT PO BOX 190, 6624 SOUTH STREET RED CREEK, NY 13143

Position Overview:

The Red Creek Central School District is seeking a passionate and dedicated Music Teacher to serve students in Grades 4-12. The successful candidate will lead and develop performance ensembles while fostering a culture of musical excellence, creativity, and student engagement. This position includes opportunities to expand program offerings and support a comprehensive music education experience both during and beyond the school day.

Primary Responsibilities:
· 4th & 5th Grade Chorus & General Music
· Middle School Chorus (6th-8th Grade)
· High School Chorus (9th-12th Grade)
· FLCC Music Appreciation & Basic Musicianship
· Vocal Lessons
· Direct and instruct choral ensembles, including Select Choir and Chamber Choir.
· Plan and deliver high-quality instruction that develops students’ technical skills, musicality, and performance confidence.
· Prepare students and ensembles for concerts, performances, and adjudicated events.
· Develop and implement curriculum aligned with New York State Learning Standards for the Arts.
· Differentiate instruction to meet the needs of learners at varying skill levels.
· Assess student progress and provide meaningful feedback to support growth.
· Maintain and manage music inventory and equipment.
· Collaborate with music and faculty colleagues to support a cohesive K–12 music program.
· Communicate effectively with students, families, and the school community regarding performances and program expectations.

Program Opportunities and Expectations:
· Teach and/or expand elective music courses at the secondary level, including opportunities for college-level or dual-credit coursework where applicable.
· Support and grow a vibrant choral music program that encourages student participation and achievement.
· Demonstrate a strong commitment to extracurricular music activities, including lessons, ensembles, clubs, and performances beyond the school day.
· Support the development and implementation of the Individual Arts Assessment Pathway (IAAP) for high school students. 
· Contribute to school and community events that highlight student musicians and the music program.

Qualifications:
· Appropriate New York State certification in Music Education (or eligibility for certification).
· Experience working with middle and/or high school ensembles preferred.

Preferred Skills and Qualities:
· Demonstrated experience directing middle school and high school performance ensembles.
· Experience teaching elective and/or college-level music courses.
· Strong commitment to extracurricular programming and student engagement beyond the classroom.
· Ability to build positive relationships with students, families, and the community.
· Strong organizational, communication, and collaboration skills.
· Commitment to continuous professional growth and program development.

Additional Expectations:
· Foster an inclusive and supportive environment that promotes student confidence and a love of music.
· Encourage student participation in honor ensembles, festivals, and community performances.
· Support a culture of excellence, collaboration, and continuous improvement within the district.



Interested applicants, please apply to:
Matthew S. VanOrman, Superintendent of Schools 
P.O. Box 190
6624 South Street, 
Red Creek, NY 13143 
315-754-2010
Deadline for Applications is:






School Demographics:
· Total Enrollment: 730 students in grades UPK-12
· Economically Disadvantaged Students: 43%
· Students with Disabilities: 18%
· Racially Diverse Students: 3%
· Average Class Size: 14
· Student to Teacher Ratio: 8:1

Teacher Benefits:
· Full Day UPK- available to children of staff members
· Excellent benefits package (District covers 85% of health insurance plan and 80% of dental insurance plan)
· $2,500 health insurance buyout for those not electing to receive health insurance
· Retiree health insurance coverage of 70% of premium for retirees with 15+ years of service in the district
· Free individual membership to the Red Creek Community Center
· Master’s Degree Stipend: $1010
· Access to a sick leave bank
· New teacher mentoring program
· Professional development opportunities and access to instructional coaches
· Eligibility for Teacher Loan Forgiveness and Public Service Loan Forgiveness programs

